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ABSTRACT

Objective: To analyze the professional insertion of registered nurses, taking into account
the current structure of work in the health area and in the training of technical workers,
from the perspective of training of professionals who will develop their activities in the
Brazilian Unified Health System. Method: Quantitative, cross-sectional, and exploratory
study, with descriptive and inferential statistical analysis using Fisher’s exact test, carried
out with 105 alumni of a nursing undergraduate course. An electronic questionnaire
was applied. Results: The alumni worked as nurses (n = 59, 56.2%) or teachers (n = 18,
17.1%). The areas with the greatest absorption of alumni were hospitals (n = 37, 62.7%),
the public sector (n = 35, 59.3%), and high-school level technical professional education
(n = 16, 88.9%). Most participants were dissatisfied with their income (n = 56, 72.7%)
and pointed out that the received values were incompatible with the work (n = 59, 76.6%).
Conclusion: The alumni faced problems in developing their professional activities,
especially because of the current policies, which establish limits on the recognition of
healthcare workers and education as a public asset. Progress in the recognition of the
profession of registered nurse is necessary, given the relevance of these professionals in
the health and education systems and the nature of the profession’s practice of providing
education and care, which have a transformative potential.

DESCRIPTORS
Nursing; Education, Nursing; Education, Higher; Students, Nursing.

Received: 04/23/2020
Approved: 12/10/2020

www.scielo.br/reeusp

Rev Esc Enferm USP - 2021;55:e03745 1


https://orcid.org/0000-0002-2896-3808
https://orcid.org/0000-0003-1496-6108
https://orcid.org/0000-0002-1661-8601
https://orcid.org/0000-0002-0518-2494
https://orcid.org/0000-0001-7379-871X

Professional insertion of registered nurses: a study with alumni

INTRODUCTION

In Brazil, the undergraduate nursing course oriented
toward training professionals to develop teaching activi-
ties was created in the late 1960s by Higher Education
Chamber Report No. 837/68. It grants the title of reg-
istered nurse, designating a professional who meets the
social demand for high-school level professional training,
and students who receive this training are able to work as
nursing aides and nursing technicians once their train-
ing is completed. The creation of this course took into
account the need for educational training of nurses who
would work as teachers. This need remained in subsequent
historical periods because of the increasing offer of tech-
nical courses in the area and their impact on health care.
Currently, nursing courses of this type are based on the
Brazilian Nursing National Curriculum Guidelines® and
the Brazilian Nursing National Curriculum Guidelines
for Initial Training for a Bachelor’s Degree in Higher
Education, as well as in pedagogical training for college
graduates and a second degree course for the training of
basic education teachers®.

Upon institutionalization of the Brazilian Unified
Health System (SUS, as per its acronym in Portuguese) in
the late 1980s, more emphasis began being given to the
need to rethink the training of technical workers, given the
perspective of the development of a new care model.

One of the commitments for the quality of training of
nursing technicians, who currently number around 1.3 mil-
lion professionals in Brazil (in addition to approximately
421,000 nursing aides)®, is related to the pedagogical train-
ing of nurses who work as teachers in high-school level
technical professional education.

It is pertinent to mention that the origins of professional
education in Brazil go back to, among other aspects, a strat-
egy of employability of the children of the working class.
'This strategy considered the structural dualism in education
that delimits the organization of the educational system by
distinguishing high school training and professional educa-
tion, with an implicit division between those who conceive
and control the work process and those who execute it. These
origins are also related to the need to fill gaps in the job
market that result from increasing industrialization®. In
Brazil, the policies for training of teachers for high-school
level technical professional education are fragile and often
lead to the professional practice of “teachers” with training
in a specific area and some practical experience but who lack
training to teach®.

Additionally, studies have pointed out, over different
historical periods, the precariousness of work relations and
the need to have two or more jobs®.

Regarding the specific work of nurses in healthcare
facilities, the current reality has also been marked by condi-
tions that have resulted from neoliberal political-economic
policies: intense work rhythms; reductions in the number
of employees; high employee turnover rates; precarious

employment bonds; low salaries; and loss of labor rights.
These characteristics negatively impact nursing care!”).

In the current scenario, as a consequence of these neo-
liberal policies, health and education have been considered
more as assets that can be used as bargaining chips on the
market than as public properties, which has an impact and
compromises work.

Therefore, it is necessary to examine this reality and
find coping strategies to sort out these problems. It is
thought that alumni studies contribute to this analysis,
because they provide higher education institutions with
resources that can help them strengthen ethical-politi-
cal training that considers nursing beyond its technical
dimension. In addition, this type of study allows higher
education institutions to value, in the learning process
and curricula, aspects cited by people who have already
experienced the training under discussion, pay attention
to the identified gaps, and maximize potentialities to
guarantee high-quality training.

In view of this context, the authors posed the following
questions: Are nursing alumni inserted in the job market?
What are the main spaces for professional insertion of regis-
tered nurses? What challenges have they experienced during
professional insertion? What are the relations between these
challenges and the current structure of work in the health
area and in the training of technical workers?

'The objective of the present study was to analyze the pro-
fessional insertion of registered nurses, taking into account
the current structure of work in the health area and in the
training of technical workers, from the perspective of train-
ing professionals who will develop their activities in SUS.

METHOD

STUDY DESIGN

'This was a quantitative, exploratory, and descriptive study,
with cross-sectional design and non-probabilistic (inten-
tional) sampling.

PoruLATION

An invitation to participate in the study was sent to all
alumni of the undergraduate nursing course at a Brazilian
public university located in the state of Sdo Paulo who
obtained their degrees between 2010 and 2015, totaling
242 people. Contact with the participants was carried out
by using the records of graduates, which were made available
by the educational institution. However, it was necessary to
carry out an extensive search in social media to update elec-
tronic addresses and make it possible to send the invitations.

The sample was 105 alumni who completely answered
the study questionnaire.

DATA COLLECTION

Data collection was carried out by means of an
electronic questionnaire designed in the free platform

2 Rev Esc Enferm USP - 2021;55:e03745

www.scielo.br/reeusp



Clapis MJ, Corréa AK, Aredes NDA, Lunardello RBV, Souza MCBM

REDCap®®. The form had multiple choice closed-ended
questions related to the characterization of the participants,
insertion into the work world, working conditions, income,
professional satisfaction, and undergraduate training. It is
important to stress that the alumni could choose more than
one answer option in most questions to better represent
their reality. The participation invitation was sent to the
e-mails of the alumni between June 2016 and April 2017
at three different times, aiming to increase the number of
participants®. A minimum period of around six months
between graduation and sending of the questionnaires was
estimated so the professional insertion trajectory could be

fully understood.

DATA ANALYSIS AND TREATMENT

Descriptive statistical analysis was carried out, including
measures of central tendency and frequency. Additionally,
inferential statistical analysis was performed by means of
Fisher’s exact test.

ETHICAL ASPECTS

The proposal was approved by the Research Ethics
Committee of the Ribeirdo Preto School of Nursing at the
Universidade de Sdo Paulo as per report No. 920.125/2014,
in agreement with Brazilian National Health Council
Resolution No. 466/2012. Free and informed consent
forms were sent electronically by using the mentioned plat-
form. Regarding risks and benefits of the study, it should be
emphasized that there were no direct risks. The participants
were told there would be no loss if they interrupted comple-
tion of the questionnaire in case of discomfort. The research-
ers informed the alumni that they could ask for clarification
about the study at any time.

RESULTS

The examined sample of alumni showed professional
insertion by working as nurses (n = 59, 56.2%) or teach-
ers ( n =18, 17.1%), and 28 participants (26.6%) selected
the option “unemployed.” It is important to stress that 75
alumni (71.4%) had two or three jobs when data were col-
lected. Regarding professional trajectory, 31 participants
(29.5%) declared that their current job was their first, and
70 (66.7%) stated that their current job was not their first
professional experience.

Regarding gender distribution, 12 alumni (11.4%) were
men and 93 (88.6%) were women. The participants’ mean
age was 28.8 years old at the time of data collection (mini-
mum of 23 years and maximum of 35 years, with a standard
deviation of 2.5 years).

The health system area with greater absorption of alumni
was hospitals, with 37 nurses (62.7%). There were 35 nurses
(59.3%) working in the public sector, a number higher than
that recorded for the private and philanthropic segments.
In the group of professionals who worked as teachers, five
(27.7%) developed their activities at public institutions

and 13 (72.2%) at private organizations. High-school level
technical professional education was the main area respon-
sible for employability, accounting for 16 jobs (88.9%) in
the sample.

Of 16 registered nurses inserted into professional
education, nearly all chose this professional trajectory
because of personal satisfaction with the teaching activ-
ity (14 or 87.5%) or interest in the education field (13
or 81.2%). Additionally, no participants opted for this
activity because they found the salary adequate, and five
(31.2%) had this job because of their need for income.
However, none took the job because they considered the
salary adequate or thought that their insertion in the
activity took into account growth prospects or career
plans. Still in the group of participants who worked in
the high-school level technical professional education
field, five (31.2%) declared that they found their working
hours adequate to their needs, four (25.0%) had career
growth prospects, and five (31.2%) stated that their work
as teachers was valued and acknowledged.

Of the sample of 105 alumni, 79 (75.2%) had a mean
individual monthly income of R$ 3,549.34 (Brazilian
currency Reais), with a minimum value of R$ 600 and a
maximum value of R$ 12,000. Ten income values (12.6%)
were lower than two minimum wages (minimum wage in
force during data collection: R$ 937) and 19 participants
(24.0%) stated that their income was the sum of payments
from two or three jobs. In this case, the mean monthly
value was R$ 4,931.57.

'The null hypothesis that the alumni had the same prob-
ability of being dissatisfied with their income regardless of
the number of jobs proved correct according to Fisher’s exact
test (p = 0.55), indicating that even alumni with more than
one job were not pleased with their remuneration.

Of the 18 alumni that worked as teachers, nine had two
jobs (50.0%), two had three jobs (11.1%), and seven had
only one job (38.9%). This piece of information must be
examined in combination with salary data from the per-
spective of having a job as a teacher, specifically in the high-
school level technical professional education field, in which
most participants were inserted, to complement monthly
income. In this context of summing jobs, the hypothesis
test confirmed that the chances of an alumnus getting a
monthly income lower than the mean value received by
their peers were greater among those who worked as nurses
(p = 0.01) than those who worked as teachers (p = 0.07).

Twenty-six participants (24.8%) did not state their
income, of whom eight declared that they were employed.
This corresponds to 30.7% of missing data regarding the
monthly income of the portion of the sample that surely
had a paid occupation. In the subgroup of alumni who
had income, 11 (13.9%) stated that they did not have a
job but indicated a value in the personal earnings field.
It is likely that this portion of the sample was made up
of graduate students who were receiving scholarships, as
shown in Figure 1.
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n =19 (24%) had two or three jobs and their
mean monthly income was R$ 4,931.57

n=10(12.6%) had a
monthly income lower than
two minimum wages

n =11 (13.9%) indicated that
they had some income,

but declared that they did not
have a job

i = R$3549.34

Made income information available:
n=79(75.2%)

n = 8 (30.7%) were employed but did not
state their income (missing data)

Figure 1 — Monthly income of alumni of a nursing undergraduate course - Ribeirao Preto, 2018.

Of the 77 participants who had a paid occupation when
data were collected, 56 (72.7%) were not satisfied with their
income, and 59 (76.6%) believed that their remuneration
was not compatible with the executed work. This stressed a
marked perception that payment is lower than what is con-
sidered reasonable for health workers and teachers respon-
sible for training future SUS professionals.

It is necessary to emphasize that several alumni selected
the option “unemployed”but said they had income, whereas
some considered their graduate scholarships and the time
dedicated to their graduate courses as the equivalent of a job,
which limited analysis of satisfaction with current income
among scholarship holders. Despite this limitation, it was
found that for a subgroup of 17 alumni who referred to
themselves as graduate students and scholarship holders, 12
(70.5%) reported dissatisfaction with their income and 15
(88.2%) declared that their remuneration was insufficient,
taking into account their work effort.

Another interesting finding that may translate into num-
bers the context of the economic crisis in Brazil was the fact
that the chances of having a salary lower than the mean
were higher among alumni who graduated more recently
(between 2014 and 2015) (p = 0.05). The data indicated a
higher mean monthly income among those who graduated
between 2010 and 2011 (p = 0.01), whereas the difference
was not significant for the group of alumni who gradu-
ated between 2012 and 2013 (p = 0.63). It is important to
emphasize that this finding may be a consequence of both
the economic situation of the country and the possibility of
career progression and increased remuneration that results
from time working in the same job.

Regarding insertion into the job market, 58 respon-
dents (56.3%) mentioned having experienced at least
one difficulty. The main obstacles were: lack of practical

experience (58 or 55.2%); lack of positions compatible
with the profession in the city of residence (36 or 34.3%);
perception of lack of qualification (15 or 14.3%); salary
incompatible with the position (12 or 11.4%); and personal
problems (5 or 4.8%).

Although 72 participants (69.9%) indicated insecurity
in entering the job market, 84 (80.0%) judged that their
course prepared them satisfactorily or very satisfactorily
to work in health services, and 97 (92.4%) had the same
opinion regarding training to develop teaching activities
in nursing.

When asked whether their current job was their first,
70 answered negatively, which accounted for 69.3% of the
valid answers. In the group of alumni whose time since
graduation ranged from one to five years, 61 (58.1%) had
already considered abandoning the profession for one or
more reasons, which were indicated 143 times in the data:
lack of acknowledgement and appreciation (42 or 40%);
payment incompatible with the job (35 or 33.3%); exhaus-
tion caused by excessive working hours (31 or 29.5%);
nonexistence of career plans (25 or 23.8%); and new pro-
fessional choices (10 or 9.5%). There was no relationship
between gender (male or female) and intention of aban-
doning the profession (p = 0.55).

It was analyzed whether there would be a higher prob-
ability of considering abandoning the course among the
participants whose monthly income was lower than the
mean value calculated for the sample. This hypothesis
was refuted statistically (p = 0.63), which reinforced the
multifaceted nature of this phenomenon and will require
in-depth analysis in future studies. The main reason to
keep the job was the personal satisfaction achieved with
the profession (68 or 64.8%), indicating the importance
of institutional incentives to guarantee the permanence
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of these workers in the mid to long term, especially if the
impact of the actions of nurses and teachers on the struc-
turing of SUS is taken into account.

Among the alumni who had a monthly income lower
than the mean of their peers, there was greater demand
for Jato sensu graduate courses (p = 0.03). For stricto sensu
graduate courses and residence programs, this hypothesis
was rejected (p = 0.09 and p = 0.48, respectively). It is nec-
essary to consider that the motivations to join a graduate
course in any area go beyond the financial aspect and are

12,000.00
10,000.00 *
8,000.00

6,000.00 —

Monthly income

I'— o

4,000.00 —

2,000.00 —

o

0.00

related to professional interests regarding career advance-
ment, personal aspirations, and opportunities, which can be
examined in further detail by future studies.

Regarding gender, four out of the five highest incomes
(between R$ 5,500 and R$ 12,000) were male alumni’s
(40.0%). This result did not correspond to the gender distri-
bution in the sample (9 women: 1 man). It is also important
to take into account the existence of multiple jobs, which was
reported by 60.0% of the respondents and equally prevalent

among men and women (Figure 2).

Number
of jobs

|1

m3

Female

Male

Gender

Figure 2 - Distribution of monthly income and number of jobs by gender male/female — Ribeirao Preto, 2018.

DISCUSSION

Although most participants of the present study were
inserted in the job market, in health services or high-school
level technical professional education, they pointed out the
difficulties encountered during their insertion process, with
lack of experience and lack of job vacancies standing out.
A Brazilian national study also showed that 78.9% of the
consulted nurses faced problems in finding jobs, but that
only 12.4% were unemployed?, numbers similar to those
found in the present study.

Lack of experience has also been mentioned by nurses
as a professional insertion difficulty in recent studies®V
that showed results similar to those described in the pres-
ent investigation, followed by low levels of job offers or
reduced numbers of public offers. Consequently, there is
an ongoing pattern of challenges experienced by nurses
seeking professional insertion.

Although the alumni of the undergraduate course under
discussion mentioned the professional insertion difficulty
of not having experience, they also reported that they felt
adequately prepared as nurses and teachers by their course.
It was noteworthy that the nursing course in question has a
curricular proposal that values coordination between theory

and practice in many subjects, and insertion into settings of
professional practice starting in the first year. The curriculum
also provides for extracurricular internships at several health
and education institutions. Therefore, it must be considered
that the first professional experiences, construed as socializa-
tion processes, are challenges to be faced, which includes the
need to continue training in the world of professional work,
with the initial training received during the undergraduate
course as a starting point.

In a study that addressed professional insertion of new
teachers in basic education, it was mentioned that socializa-
tion processes imply searches, constructions, anxiety, choices,
[frustrations, and quitting, but also achievements and adherence
to the profession'?.

In the results, it is possible to highlight views of reg-
istered nurses about working conditions, encompassing,
among other aspects, having multiple jobs and unsatisfac-
tory salaries, characteristics that have been pointed out in
other studies™1.

According to a survey of the income of alumni of engi-
neering and medicine undergraduate courses and those who
got a degree in undergraduate courses oriented toward pro-
viding training for educational activities in several areas,
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there are considerable discrepancies in remuneration. In
the cutout of courses with an intermediate score in the
Brazilian National Student Performance Test (score 3 on
a scale ranging from 1 to 5), the remuneration per working
hour of newly graduated physicians was R$ 58.60 on average,
with the value dropping to R$ 22.30 for newly graduated
engineers and R$ 7.14 for new teachers (several fields of
knowledge included). Assuming an average of 40 working
hours per week for all analyzed categories, including nursing
with the numbers found in the present study, the monthly
income would be R$ 9,376 for physicians, R$ 3,568 for
engineers, R$ 1,142 for teachers (several fields of knowledge
included)®, and R$ 2,892 for registered nurses. Similarly,
a study that aimed to understand the migration situation
of nurses reported that the mean monthly income of these
professionals in Brazil was R$ 2,341.1795).

Working conditions, in addition to being related to the
development of activities in health services, are connected to
high-school level technical professional education in health
technical schools, a scenario that shows some fragilities,
especially in the private sector.

Most alumni who were teachers worked in the training
of nursing technicians. Technical schools have become an
expanding professional field for nurses who work in the
education area. Nursing currently occupies the first place
among professional education courses with the highest num-
ber of enrollments®.

Despite the qualified training available in the field of
high-school level technical professional education, the work-
ing conditions faced by professionals when they enter the
job market still fall short of what would be desirable and
compel nurses to adopt education as a second or third job,
as illustrated in the examined sample.

The reality of extended working hours has been reported
in other studies focused on teaching in basic education¢17,
specifically on high-school level technical professional edu-
cation in nursing®. This situation indicates the lack of appre-
ciation of the work of basic education teachers in Brazil,
especially regarding training of technical professionals This is
connected to the historical-social structuring of high-school
level technical professional education in the country.

Regarding salary differentiation by gender, discussion has
been growing about power relations in the job market that
place men as the main providers and women as complemen-
tary providers, which reinforces inequalities in the incomes
reported in the present study. A similar result was found in
a recent study carried out with Brazilian nurses®®.

Considering that the workforce in nursing is mostly
women, as it has been since the emergence of the profession,
this social factor seems to play a role in the low remunera-
tion of these professionals. The results of the present study
reinforced that even when the nursing category is examined
in isolation, differences between the income of men and
women are found. This strengthens the hegemonic situation
of the job market regarding gender, as shown in Figure 2.
This scenario configures a gender relation.

'The intention of abandoning the profession had a fre-
quency of 60% among the consulted alumni. The reasons

are multifaceted, and the main ones corroborated results of
another Brazilian study: dissatisfaction with working condi-
tions, employment bonds, and salary, and the resulting need
to have more than one job"?.

International studies have also shown the intention of
abandoning the profession among newly graduated nurses.
'The cited motivations for that were, among others, work
overload (especially over the five first years of professional
work)®-29_ low level of satisfaction with the work environ-
ment, and low quality of the environment, including inter-
professional relationships with colleagues®. One of these
studies®?, similar to the present one, indicated no relation-
ship between risk of abandoning the profession and gen-
der, a result corroborated by the data gathered in the pres-
ent investigation.

'The evasion aspect is worrying in many countries that
are currently experiencing an increasing need for nursing
activities, mainly because of population ageing and growth in
health demands. Some examples are Canada and European
countries?"??. Brazil is becoming part of this group of coun-
tries, since the top of its demographic pyramid is widening,
and the projection is that this phenomenon will remain
steady over the coming years'®.

In Brazil, the Work Management and Education in
Health Policy, which is under the Ministry of Health,
focuses on the participation of workers as an important
dimension for SUS. This demands the guarantee of certain
basic aspects if the appreciation of workers and their work
is taken into account: positions, careers, and salary plans;
employment bonds involving social protection; and perspec-
tives on negotiation spaces at work, among others. These
basic aspects received more attention between 2003 and
2015 by means of public policies that considered health and
health workers as a public asset. At present, these aspects are
being neglected, and essential rights are being threatened®.

A study of basic education new teachers"® pointed
out experiences marked by dissatisfaction and related to
contradictions in the economic, institutional, pedagogical,
relational, and social spheres. These contradictions are also
present in the high-school level technical professional edu-
cation modality, in which some of the alumni consulted in
the present study developed their activities.

However, the participants also mentioned motiva-
tions to remain in the profession. The main one was the
personal satisfaction experienced with being a nurse or
teacher. Regarding teaching in high-school level technical
professional education, 31.2% of the participants declared
that they were satisfied. Therefore, the core of the prob-
lem continues to be low salaries, which are also found in
health services.

It is important to emphasize the commitment of nurses
and teachers to their social roles, indicating that they are
aware of the impact of their work on society. A qualitative
study with Brazilian and Portuguese nurses showed that the
participants had strong bonds with the care delivered, the
patients and their relatives, counterbalancing the already-
mentioned difficulties related to working conditions®.
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Regarding working as a teacher, taking into account the
work process, it is noteworthy that, at the current stage of
development of capitalism, the teaching profession is not as
marked by pedagogical creation but by the alienation that
is associated with the flexibility and precariousness of/in
the work process®. This idea can probably be extended to
the work of professionals in health services. That is, in work
processes (those used in both nursing and education), there
is tension between alienation and humanization, bringing
professionals closer or moving them away from their work’s
meaning, beyond its function as livelihood. This phenom-
enon should be explored in future studies.

Therefore, despite the feelings of satisfaction expressed by
some participants, professional insertion difficulties related
to working conditions limit creative potential in the work
of nurses and teachers. These professions are construed as
oriented toward human development, and are consequently
indispensable in coping with economic and social inequities
and improving life conditions. In this context, public poli-
cies must implement effective initiatives to strengthen and
support professional appreciation.

By considering the convergence between demands of
society and their potential fulfillment and the strengthen-
ing of nursing and nursing education, the authors empha-
size the need to increase the visibility of the profession in
Brazil. Among other professions in higher education, the
discrepancy in financial acknowledgment reflects the need
for changes and the importance of actions such as Nursing
Now, which was created in the heart of a time of global
acknowledgment of nursing and its importance in consoli-
dating health in the future®”.

It is pertinent to consider that the United Nations
2030 Agenda includes targets®® oriented toward pro-
moting health to increase the life expectancy of all popu-
lations, and inclusive, equitable, and quality education,
including technical and professional context. This would
allow full participation in social life to meet the need to
strengthen the social acknowledgment and appreciation
of nursing and teaching in high-school level technical
professional education.

Professional insertion of registered nurses has been
occurring in health services, mainly in the public sector, as
well as in high-school level technical professional education,
mostly in the private segment. This insertion is characterized

RESUMO

by conditions related to the current structuring of work in
health services and technical schools.

CONCLUSION

A general overview of professional insertion and working
conditions of registered nurses who are alumni of a nursing
undergraduate course exposed social, political, and economic
challenges. There has been progress in the training of this
type of professional for the work world. However, in both
health and education in the SUS context, after obtaining
their degrees, alumni are faced with difficulties in inserting
themselves professionally and getting incomes that are com-
patible with the efforts made routinely and the investment
made in their studies at college. This needs to be related to
the structuring of work in health services and high-school
level technical professional education. That is, the double
training to work as nurses and as teachers in technical
schools faces challenges caused by current policies and health
and education scenarios, which impose important limits on
the appreciation of workers and the idea of construing health
and education as public assets.

Therefore, although both activities show potential to
develop actions oriented toward decreasing economic and social
inequities and promoting quality of life, they are likely to end up
being weakened when confronted with the issues that require
multiple jobs, work overload, and unsatisfactory salaries.

It is concluded that it is necessary to make progress in the
appreciation of registered nurses and high-school level technical
professional education teachers, in order to clearly perceive posi-
tive impacts in health care in Brazil, considering the numeric
relevance of this type of professional in the health and education
systems and the nature of the profession’s practice of providing
care and education with transformative potential.

The present study contributed to a little-explored area,
especially regarding nursing undergraduate courses. Its
main limitation was being exclusively quantitative, which
allowed some characterizations and analyses. Therefore,
future studies with qualitative or mixed approaches could
increase knowledge about alumni. The authors recommend
the development of longitudinal studies with this population
to monitor the trajectory of registered nurses in the work
world over the years and its impact on the training of nursing
technicians who will work at SUS and on the development
of their activities in the health system.

Objetivo: Analisar a inser¢io profissional de enfermeiros licenciados, considerando a conformagio atual do trabalho na drea da saide
e na formagdo dos trabalhadores técnicos, na perspectiva da formagio de profissionais atuantes no SUS. Método: Estudo quantitativo,
transversal e exploratério, com andlise estatistica descritiva e inferencial por teste exato de Fisher, com 105 egressos de um curso de
Bacharelado e Licenciatura. Aplicado questiondrio eletronico. Resultados: Os egressos atuam como enfermeiros (n = 59, 56,2%) e
professores (n = 18,17,1%). A drea com maior absor¢io dos egressos foi a hospitalar (n = 37; 62,7%), o setor publico (n=35; 59,3%) e
a educagio profissional técnica de nivel médio (n = 16, 88,9%). 56 (72,7%) estavam insatisfeitos com a renda. 59 (76,6%) indicaram
rendimentos incompativeis com o trabalho. Conclusdo: A atuagio dos egressos enfrenta problemas quanto as politicas atuais, com
limites na valorizagio do trabalhador da saide e da educagio como bem publico. Avangos na valorizagio da profissio do enfermeiro
licenciado sdo necessdrios, considerando a relevancia desse profissional no sistema de satde e de educagio e a natureza de sua préxis de

educar e cuidar com potencial transformador.

DESCRITORES

Enfermagem; Educacio em Enfermagem; Ensino Superior; Estudantes de Enfermagem.
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RESUMEN

Objetivo: Analizar la insercién laboral de licenciados en enfermeria, considerando la conformacién actual del trabajo del drea de salud
y de formacién de trabajadores técnicos, en vista de la formacién de profesionales actuantes en el SUS. Método: Estudio cuantitativo,
transversal, exploratorio, con analisis estadistico descriptivo e inferencial por test exacto de Fisher, con 105 graduados de un curso de
Licenciatura y Profesorado. Aplicado cuestionario electrénico. Resultados: Los graduados actian como enfermeros (n = 59; 56,2%) y
profesores (n = 18; 17,1%). Las dreas con mayor captacién de graduados fueron: la hospitalaria (n = 37; 62,7%), el sector publico (n = 35;
59,3%) y la educacién profesional técnica nivel medio (n = 16; 88,9%). 56 (72,7%) mostraron insatisfaccién por sus ingresos. 59 (76,6%)
refirieron ingresos incompatibles con el trabajo. Conclusién: La actuacién de los graduados enfrenta problemas respecto de las politicas
actuales, que limitan la valoracién del trabajador de salud y de educacién como bienes publicos. Son necesarios avances de valoracién
profesional del enfermero docente, considerando la importancia de estos profesionales en el sistema de salud y educativo, y el caracter
de su praxis de educar y cuidar con potencial transformador.

DESCRIPTORES

Enfermeria; Educacién en Enfermeria; Educacién Superior; Estudiantes de Enfermeria.

REFERENCES

1. Brasil. Ministério da Educagdo. Conselho Nacional de Educagdo. Camara de Educagdo Superior. Resolucdo CNE/CES n° 3, de 7 de
novembro de 2001. Diretrizes Curriculares Nacionais do Curso de Graduagdo em Enfermagem. Didrio Oficial Unido, Brasilia, DF, 2001
Nov 9;Section 1: 37.

2. Brasil. Ministério da Educagdo. Conselho Nacional de Educacgdo. Conselho Pleno. Resolugdo n° 2, de 1 de julho de 2015. Define as
Diretrizes Curriculares Nacionais para a formagao inicial em nivel superior (cursos de licenciatura, cursos de formacdo pedagdgica para
graduados e cursos de segunda licenciatura). Brasilia, DF, 2015 Jul 2;Section 1:8-12.

3. Conselho Federal de Enfermagem. Enfermagem em nidmeros. Quantitativos de profissionais por regido [Internet]. Brasilia, DF: Conselho
Federal de Enfermagem; 2019 [cited 2020 Jun 21]. Available from: http://www.cofen.gov.br/enfermagem-em-numeros

4. Ciavatta M, Ramos M. [Secondary and vocational education in Brazil: duality and fragmentation]. Rev Retratos Escola. 2011;5(8):27-41.
Portuguese. https://doi.org/10.22420/rde.v5i8.45

5. Corréa AK, Sordi MRL. The secondary technical-professional education in the SUS and the teacher training policy. Texto Contexto - Enferm.
2018;27(1):€2100016: https://dx.doi.org/10.1590/0104-07072018002100016

6. Frozoni RC, Souza MCB. [Professional education in nursing: socio-economic profile of teachers of a municipality in the state of Sdo Paulo].
Rev Eletr Gestdo Satde. 2013;(spe):1680-93. Portuguese. https://doi.org/10.18673/gs.v1i1.22968

7. Souza NVDO, Gongalves FGA, Pires AS. Neoliberalist influences on nursing hospital work process and organization. Rev Bras
Enferm. 2017;70(5):912-9. https://doi.org/ 10.1590/0034-7167-2016-0092

8. Harris PA, Taylor R, Thielke R, Payne J, Gonzalez N, Conde JG. Research electronic data capture (REDCap): a metadata driven methodology
and workflow process for providing translational research informatics support. J Biomed Inform. 2009;42(2):377-81. https://doi.org/ doi:
10.1016/j.jbi.2008.08.010.

9. Brasil. Resolugao n® 466, de 12 de dezembro de 2012. Dispde sobre diretrizes e normas regulamentadoras de pesquisas envolvendo seres
humanos. Diario Oficial Unido, Brasilia, DF, 2013 Jun 13;Section 1:59.

10. Machado MH, Wermelinger M, Vieira M, Oliveira E, Lemos W, Aguiar Filho W, et al. Aspectos gerais da formacdo da enfermagem:
o perfil da formacao dos enfermeiros, técnicos e auxiliares. Enferm Foco. 2016 [cited 2020 Jun 21];6(2/4):15-34. Available from:
http://revista.cofen.gov.br/index.php/enfermagem/article/view/687/297

11. Barbosa ACS, Silva LF, Friedrich DBC, Piischel VAA, Farah BF, Carbogim FC. Profile of nursing graduates: competencies and professional
insertion. Rev Latino-Am Enfermagem. 2019;27:e3205. https://doi.org/10.1590/1518-8345.3222.3205.

12. Almeida MI, Pimenta SG, Fusari JC. [Socialization, professionalization and the work of novice teachers]. Educar Rev [Internet]. 2019 [cited
2020 jun 22]; 35(78):187-206. Portuguese. Available from: https://revistas.ufpr.br/educar/article/view/66134

13. Santos TA, Silva HS, Silva MN, Coelho ACC, Pires CGS, Melo CMM. Job insecurity among nurses, nursing technicians and nursing aidesin
public hospitals. Rev Esc Enferm USP. 2018 52:e03411. http://doi.org/10.1590/51980-220X2017050503411

14. Maciente NA, Nascimento PAM, Servo LMS, Vieira RS, Silva CA. A insercdo de recém-graduados em engenharias, medicina e licenciaturas
no mercado de trabalho formal. Radar [Internet]. 2015 [cited 2020 Jan 30]; 38:7-22. Available from: http:/repositorio.ipea.gov.br/
handle/11058/4236

15. Silva KL, Sena RR, Tavares TS, Belga SMMF, Maas LWD. Migrant nurses in Brazil: demographic characteristics, migration flow and
relationship with the training process. Rev Latino-Am Enferm. 2016;24:€2686. https://doi.org/10.1590/1518-8345.0390.2686

16. Jacomini MA, Penna MGO. Teaching career and recognition of the significance of teaching: working conditions and professional
development. Pro-posicdes. 2016;27(2):177-202. https://doi.org/10.1590/1980-6248-2015-0022

17. Alves T, Pinto JMR. Payment and characteristics of the teaching work in Brazil: a contribution of data from school census and PNAD. Cad
Pesq. 2011;41(143):606-39. https://doi.org/10.1590/50100-15742011000200014

18. Melo CMM, Carvalho CA, Silva LA, Leal JAL, Santos TA, Santos HS. Nurse workforce in state services with direct management: revealing
precarization. Esc Anna Nery. 2016;20(3):e20160067. https://doi.org/10.5935/1414-8145.20160067

19. Cachula KM, Myrick F, Yonge O. Letting go: how newly graduated registered nurses in Western Canada decide to exit the nursing
profession. Nurse Educ Today. 2015;35(7):912-8. https://doi.org/10.1016/j.nedt.2015.02.024

20. Kox JAHM, Groenewoud JH, Bakker EJM, Bierma-Zeinstra SMA, Runhaar J, Mledema HS, Roelofs PDDM. Reasons why Dutch novice
nurses leave nursing: a qualitative approach. Nurse Educ Pract. 2020;47:102848. https://doi.org/10.1016/j.nepr.2020.102848

8 Rev Esc Enferm USP - 2021;55:e03745 www.scielo.br/reeusp



Clapis MJ, Corréa AK, Aredes NDA, Lunardello RBV, Souza MCBM

21.

22.

23.

24.

25.

26.

27.

28.

World Health Organization. Regional Office for Europe. Health topics. Nursing and midwifery. Data and statistics [Internet]. Geneva:
World Health Organization; 2017 [cited 2017 Nov 14]. Available from: http:/www.euro.who.int/en/health-topics/Health-systems/nursing-
and-midwifery/data-and-statistics

Kwok C, Bates KA, Ng ES. Managing and sustaining an ageing nursing workforce: identifying opportunities and best practices within
collective agreements in Canada. ] Nurs Manag. 2016;24(4):500-11. https://doi.org/10.1111/jonm.12350

Instituto Brasileiro de Geografia e Estatistica. Densidade demografica nos censos demogréficos, segundo as grandes regides e as
unidades da federacao [Internet]. Rio de Janeiro: Instituto Brasileiro de Geografia e Estatistica; 2018 [cited 2020 Jun 21]. Available from:
https://www.ibge.gov.br/apps/populacao/projecao/

Machado MH, Neto FRGX. The management of work and education in Brazil’s Unified Health System: thirty years of progress and
challenges. Cien Satde Coletiva. 2018;23(6):1971-80. https://doi.org/10.1590/1413-81232018236.06682018

Bordignon M, Monteiro MI, Mai S, Martins MSFV, Rech CRA, Trindade LL. Oncology nursing professionals’ job satisfaction and
dissatisfaction in Brazil and Portugal. Texto Contexto - Enferm. 2015;24(4):925-33. https://doi.org/10.1590/0104-0707201500004650014

Brito T. [Work, teaching and precarization: brief notes of a research project]. Trab Educ. 2019;28(3):161-78. Portuguese.
https://doi.org/10.17648/2238-037X-trabedu-v28n3-9844

Pulcini JA, Lang CS. Strategies to enhance the profession of nursing as a key partner in improving primary care across the hemisphere.
Acta Paulista Enferm. 2018;31(3):11I-IV. https://doi.org/10.1590/1982-0194201800033

United Nations. 2030 Agenda for sustainable development [Internet]. 2015 [cited 2020 Jun 1]. Available from: https://nacoesunidas.org/
pos2015/agenda2030/

Financial support

Coordenacao de Aperfeicoamento de Pessoal de Nivel Superior (Capes) Public Notice No. 2,037/2010 and Unified

Program of Scholarships for Undergraduate Students (Programa Unificado de Bolsas de Estudo para Estudantes de
Graduacgado - PUB), through the support to student permanence and training policy of the Universidade de Sao Paulo.

Q:c) This is an open-access article distributed under the terms of the Creative Commons Attribution License.

www.scielo.br/reeusp Rev Esc Enferm USP - 2021;55:e03745 9


https://nacoesunidas.org/pos2015/agenda2030/
https://nacoesunidas.org/pos2015/agenda2030/

