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PURPOSE: To find out the prevalence of hypertension in employees of the Hospital and relate it to social demographic
variables.

METHODS: Blood pressure measurement was performed with a mercury sphygmomanometer, using an appropriate
cuff size for arm circumference, weight, and height in a population sample of 864 individuals out of the 9,905 employees of
a University General Hospital stratified by gender, age, and job position.

RESULTS: Hypertension prevalence was 26% (62% of these reported being aware of their hypertension and 38% were
unaware but had systolic/diastolic blood pressures of ≥140 and/or ≥90 mm Hg at the moment of the measurement). Of those
who were aware of having hypertension, 51% were found to be hypertensive at the moment of the measurement. The
prevalence was found to be 17%, 23%, and 29% (P <.05) in physicians, nursing staff, and “others”, respectively. The
univariate analysis showed a significant odds ratio for the male gender, age ≥50 years, work unit being the Institute of
Radiology and the Administration Building, educational level ≤elementary school, length of work ≥10 years, and body
mass index ≥30 kg/m2. The multivariate logistic regression model revealed a statistically significant association of
hypertension with the following variables: gender, age, skin color, family income, and body mass index.

CONCLUSIONS: Hypertension prevalence was high, mainly in those who were not physicians or members of the
nursing staff. High-risk groups (obese, non-white, men, low family income) should be better advised of prevention and early
diagnosis of hypertension by means of special programs.
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Hypertension is an important cause
of morbidity and mortality due to its
high prevalence and severe conse-
quences.1

Although there are no Brazilian
surveys on hypertension prevalence
among health care professionals, some
regional studies reveal a prevalence
ranging from 22% to 44% in the ur-
ban adult population, considering the
hypertension criterion as blood pres-
sure ≥140/90 mm Hg.2-7

There are some studies in specific
populations such as general employ-

ees,8 civil construction workers,9 bank
employees,10 university servants,11 and
workers in a leather factory,12 reveal-
ing prevalences of 15%, 16%, 18%,
22% and 56%, respectively. In the
health area, a study carried out in the
city of Salvador, Bahia, with the mem-
bers of a hospital nursing staff showed

a prevalence of 36%.13 Again, in the
health area, physicians of a
nonselected sample of 1,395 physi-
cians from São Paulo State14 showed a
prevalence of 26%, and among the
employees of a military hospital15 the
prevalence was 8%. Therefore, the
prevalence is very different in the sev-
eral groups studied because of the cri-
teria applied for hypertension diagno-
sis and sample selection, among other
factors.

Since the identification of preva-
lence in specific populations is funda-
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mental for planning hypertension pre-
ventive and therapeutic measures, it
was decided that this topic would be
investigated at Hospital das Clínicas,
which is the largest hospital complex
in Latin America, has a great number
of employees working in different job
positions, and therefore is able to pro-
vide a broad view on hypertension
among health care employees.

Thus, this study aimed at identify-
ing in employees of the referred hos-
pital the following: a) hypertension
prevalence; and b) associations and
possible links between hypertension
and demographic data, education,
family income, body mass index, and
aspects related to work, such as job
position, work unit, work shift, and
years of work.

METHODS

The study was approved by the
Ethics Committee. Employees who
agreed to participate in the study were
included after signing an informed
consent document.

The sample was stratified by gen-
der, age, and job position (physicians,
nursing staff, and “others”). A
randomized selection of 10% of each
variable was performed, and a sample
of 864 individuals was calculated out
of the 9,905 employees.

In terms of job positions, the em-
ployees were classified into 3 large
groups: a) physicians; b) members of
the nursing staff, including registered
nurses, auxiliary nurses, nurse aids, and
nurse technicians; and c) “others”
other employees occupying adminis-
trative and management positions
(tasks including skilled, semi-skilled,
and nonskilled performance, nonop-
erational support tasks, and services).

Data were collected by interviews
using a specific form that addressed the
following aspects: a) identification gen-
der, age, and skin color; b) education; c)

social economical level family income;
d) work job position, unit, shift, and
years of work; and d) hypertension
awareness of being hypertensive.

At the end of the interview, the fol-
lowing measurements were taken: a)
arm circumference to identify the ap-
propriate cuff size to be used; b) blood
pressure; and c) weight and height to
calculate the body mass index.

Both arm circumferences were
measured without clothing in the mid-
dle third between the olecranon and
the acromion with the arm stretched
alongside the body.

Blood pressure measurement was
taken according to the recommenda-
tions of the Fourth Brazilian Guidelines
on Hypertension.16 An indirect method
with an auscultatory technique using a
suitably calibrated mercury sphygmo-
manometer (Baummometer, Desk
Model, New York, EUA) was employed.
The volunteers were in the sitting po-
sition and at rest for 10 minutes, had not
eaten, had not ingested drinks contain-
ing alcohol or caffeine, and had not
smoked for at least 30 minutes before
the measurements. Additionally, the
volunteers were asked to empty their
bladders prior to the measurement.
Blood pressure measurements were
taken in the arm having the larger cir-
cumference. Three measurements or as
many as necessary were taken with the
“standard” (inflatable pouch 12 x 23
cm) cuff until the difference between
the last 2 readings was not higher than
4 mm Hg. In cases where the arm cir-
cumference was smaller than 24 cm or
larger than 32 cm, the same procedure
was performed but using an “appropri-
ate” cuff-to-arm circumference (inflat-
able pouch 9 x 18 cm for arm circum-
ferences smaller than 24 cm, and 15 x
33 cm for arm circumferences between
33 and 47 cm). Blood pressure meas-
urements were obtained using the arith-
metic mean of the 2 last readings. Body
weight was measured with the employ-
ees wearing light clothes and no shoes.

Body mass index was calculated with
the formula weight (kg)/height (m)2.

All observers were trained for meas-
uring blood pressure and succeeded in
the certification test to do so. The
course consisted of theoretical exhibi-
tion followed by knowledge evalua-
tion with an approval criterion of at
least 80% of the 15 questions, as well
as training with a specialist to solve
doubts and to show the blood pressure
measurement procedure. At the end of
the course, an evaluation test was con-
ducted with: a) a video that showed
the mercury sphygmomanometer dur-
ing blood pressure measurement and
reproduced Korotkoff’s sounds, con-
sisting of 24 systolic and diastolic
blood pressure measurements. Differ-
ences of a maximum of ± 2 mm Hg and
maximum 2 differences up to ± 4 mm
Hg were accepted in the 24 measure-
ments for approval (video “Standard-
izing Measurement”, Shared Care,
California, EUA); and b) an ausculta-
tory test with a specialist using a dou-
ble stethoscope and 3 measurements
taken for 2 individuals. Differences of
± 4 mm Hg and maximum 2 differ-
ences up to ± 6 mm Hg were accepted
in the 12 measurements. Moreover, all
of the trainees underwent tonal and
vocal audiometric tests at the Otorhi-
nolaryngology Service which showed
normal results.

The diagnosis of hypertension was
established when: a) the employee was
aware of having hypertension by an-
swering positively the question, “Do
you have high blood pressure dis-
ease?”; or b) systolic blood pressure
level was ≥140 mm Hg and/or diastolic
blood pressure level was ≥90 mm Hg
at the moment of the measurement.

Data were presented as mean ±
standard deviation and absolute and
relative frequencies. The statistical
analysis was carried out by the Statis-
tical Analysis System, using either the
chi-square (χ2) test, odds ratio test, or
Fisher test for the classificatory vari-
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ables and variance analysis for the
continuing variables. A multivariate
analysis was performed with a logistic
regression model on a selection of vari-
ables. Values of P <.05 were considered
statistically significant.

RESULTS

Out of the sample of 864 individu-
als, a total of 810 people were inter-
viewed due to the difficulty in locating
some individuals in spite of 2 attempts
to do so or because of their refusal to
participate in the study. The sample (Ta-
bles 1, 2, and 3) consisted mainly of fe-
male employees (68%), age group be-
tween 31 to 50 years (64%), white skin
color (62%), high school education
(29%) and university graduated (34%),
family income ranging between
US$400.00 and US$1,600.00 monthly
(59%) and BMI in the range of over-
weight or obesity levels (49%). In terms
of job positions, 11% were physicians,

34% were members of the nursing staff,
(registered nurses = 15%, auxiliary
nurses = 67%, nurse aids = 16%, and
nurse technicians = 1%), and the others
(55%) had different job positions. Re-
garding work units, most of the employ-
ees studied (41%) were from the Central
Institute. Concerning work shifts, most
of the employees (84%) worked in the
daytime; with respect to years of work,
the highest percentage (38%) was repre-
sented by employees who had worked
in the institution for 10 to 20 years.

Blood pressure was found to be
higher (P <.05) in men, age >50 years,
non-white skin color, education <el-
ementary school level, family income
<US$ 400, and BMI in the range of
overweight and obesity levels. In terms
of job positions, blood pressure was
found to be higher (P <.05) in employ-
ees whose job position fell in the “oth-
ers” category, employees whose work
unit was the Administration Building,
and employees who had worked
longer than 10 years. There was no dif-

ference in blood pressure regarding
work shifts (Tables 1, 2, and 3).

Hypertension prevalence was 26%
in the employees, with most of these
(62%) being aware of having hyperten-
sion by answering positively (“yes”) to
the question: “Do you have high
blood pressure disease?” and the oth-
ers (38%) who reported being unaware
of their hypertension by having a
systolic blood pressure level ≥140 mm
Hg and/or diastolic blood pressure
level ≥90 mm Hg at the moment of the
measurement. Of those who reported
being aware of their hypertension,
practically half (51%) were found to
be hypertensive at the moment of the
measurement, and 49% were found to
be normotensive. Among those who
were unaware of their hypertension but
who had high blood pressure levels at
the moment of the measurement, a high
percentage (91%) answered negatively
(“no”) when asked if they had “high
blood pressure disease”, and 9% an-
swered they did not know if they had

Table 1 - Systolic blood pressure, diastolic blood pressure (mean ± SD, mm Hg) and hypertension prevalence in employees
of a university general hospital according to the demographic data, education, and family income.

Variable Number (%) Systolic blood Diastolic blood Hypertension
pressure pressure prevalence (%) *

Gender *
1. Male 262(32) 125±17 83±12 32
2. Female 548(68) 117±17α 77±12α 22

Age (years) *
1. ≤ 30 138(17) 112±11 72±10 8
2. 31-40 262(32) 116±15 77±11α 17
3. 41-50 256(32) 121±16α β 81±12α β 29
4. 51-60 132(16) 131±20α β γ 84±11α β 51
5. > 60 22(3) 128±18α β 79±11 55

Skin color *
1. White 506(62) 118±16 78±11 22
2. Mulatto 152(19) 122±19 79±13 27
3. Black 124(15) 123±20α 81±15 35
4. Oriental 28(3) 119±10 80±8 32

Education *
1. Illiterate; able to read and write 10(1) 125±22 84±14 40
2. Incomplete Elementary School 67(8) 131±22 85±15 48
3. Elementary School graduate 106(13) 123±17β 80±13 39
4. Incomplete High School 59(8) 121±17β 80±11 19
5. High School graduate 237(29) 119±17β 78±12β 22
6. Incomplete University degree 55(7) 118±15β 78±13β 16
7. University degree graduate 276(34) 116±15β γ 78±10β 21

Family income*
1. Up to US$400.00 161(20) 124±19 81±13 34
2. From US$400.00 to US$ 800.00 256(32) 119±16α 78±13 24
3. From US$800.00 to US$ 1,600.00 218(27) 120±18 79±12 25
4. More than US$1,600.00 168(21) 116±13α 78±10 20

P <.05 regarding gender, age, skin color, education, and family income; α: P <.05 vs. 1; β: P <.05 vs. 2; γ: P <.05 vs. 3
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Table 3 - Systolic blood pressure, diastolic blood pressure (mean ± SD, mm Hg) and hypertension prevalence in employees
of a university general hospital according to body mass index.

Body Mass Index* Number (%) Systolic blood Diastolic blood Hypertension
pressure pressure prevalence (%)*

1. Low body weight (<18.5) 014(2) 110±8 72±10 0
2. Normal (between 18.5 and 24.9) 390(49) 117±16 77±11 15
3. Overweight (between 25.0 and 29.9) 291(36) 122±17β 81±11β 33
4. Obesity I (between 30.0 and 34.9) 081(10) 122±19 81±13β 38
5. Obesity II (between 35.0 and 39.9) 017(2) 131±18αβ 88±18αβ 65
6. Obesity III (>40) 006(1) 134±22α 95±16αβγδ 100

*P <.05; α: P <.05 vs 1; β: P <.05 vs 2; γ: P <.05 vs 3; δ: P<.05 vs 4

Table 2 - Systolic blood pressure, diastolic blood pressure (mean ± SD, mm Hg) and hypertension prevalence in employees
of a university general hospital according to variables related to job positions.

Variable Number (%) Systolic blood Diastolic blood Hypertension
pressure pressure prevalence (%)*

Job *
1. Physician 88(11) 116±11 78±10 17
2. Registered Nurse 43(5) 116±15 77±10 26
3. Auxiliary nurse 188(23) 117±15 77±13 18
4. Nurse aid 44(5) 121±17 79±11 39
5. Nurse Technician 4(<1) 132±20 86±7 50
      Nursing Total 279(34) 117±16 77±12 23
6. Administrative and Management 84(10) 123±21 81±13 33
7. Skilled performance 62(8) 112±13σ 76±8 11
8. Semi-skilled performance 183(23) 123±17αγθ 80±12 31
9. Non-skilled performance 30(4) 134±25αβγθ 88±18αβγδθε 47
10. Non-operational tasks 75(9) 120±18φ 79±12f 28
11. Services 8(<1) 117±7 75±6 12
    “Others” total 442(55) 121±18† 80±12‡ 29†

Work Unit *
1. Central Institute 333(41) 118±16 78±12 26
2. Ambulatory Building 47(6) 113±11 74±9 13
3. Heart Institute 113(14) 118±15 79±10 23
4. Children´s Institute 80(10) 119±17 79±11 26
5. Institute of Orthopedics 66(8) 119±17 78±12 18
6. Institute of Psychiatry 35(4) 123±17 82±14 23
7. Institute of Radiology 20(2) 124±19 80±14 40
8. MIL** 15(2) 123±19 82±16 27
9. Rearguard Hospital 29(4) 119±16 78±11 21
10. Administration Building 71(9) 129±22αβγδϕ 83±14β 42

Years of work*
1. <1 33(4) 111±7 72±10 0
2. 1-5 168(21) 115±15 75±11 14
3. 5-10 138(17) 118±16 79±12α 21
4. 10-20 310(38) 120±17αβ 79±12αβ 28
5. 20-30 133(16) 127±18αβγδ 83±12αβγδ 41
6. >30 28(3) 129±25αβγ 80±12 43

Work shift
1. Daytime 671(84) 120±17 79±12 26
2. Nighttime 56(7) 121±17 80±14 25
3. 12/36 h 76(9) 121±19 80±15 26

*P <.05 regarding job, work unit, and years of work; **MIL = Medical Investigation Laboratories; α: P <.05 vs 1; β: P <.05 vs 2; γ: P <.05
vs 3; δ: P <.05 vs 4; ϕ: P <.05 vs 5; σ: P <.05 vs 6; θ: P <.05 vs 7; ε: P <.05 vs 8; f: P <.05 vs 9; † P <.05 vs members of the nursing staff and
physicians; ‡ P <.05 vs nursing staff

“high blood pressure disease.”
Hypertension prevalence in terms

of job positions, ie, physicians, nurs-
ing staff, and others, was 17%, 23%,
and 29%, respectively (P <.05) in the
employees studied; it was 8%, 23%,

and 23% (P >.05) in women and 24%,
21%, and 38% (P <.05) in men.

The univariate analysis showed that
hypertension was significantly associ-
ated (P <.05) with the male gender, older
age, non-white skin color, low educa-

tional level, family income lower than
US$400.00, and obesity. Considering
the aspects related to job position, hy-
pertension was observed more often (P
<.05) in occupations classified as “oth-
ers” (jobs related to administration and
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management), in the Institute of Radi-
ology and the Administration Build-
ing; and in employees with longer years
of work. There was no difference regard-
ing work shifts (Tables 1 and 2).

The univariate analysis (Table 4)
showed a significant odds ratio for the
male gender, age ≥ 50 years, work unit
in the Institute of Radiology and the
Administration Building, education
level ≤ elementary school, length of
work ≥ 10 years, and BMI ≥ 30 kg/m2.

The multivariate logistic regression
model (Table 5) revealed, with a sensi-
tivity of 71.6% and specificity of
70.1% with the probability of 0.26, that
of all variables submitted to the analy-
sis gender, age, skin color, education,
family income, job position, work unit,
work shift, length of work, and body
mass index only the variables gender,
age, skin color, family income, and
body mass index had a statistically sig-
nificant association with hypertension.
Therefore, in terms of age, the risk of
developing hypertension increases
7.9% for each additional year of life.
Concerning body mass index, the risk
of having hypertension was 17.3%
higher for each additional unit in BMI
(1 kg/m2). Regarding gender, men were
49% more likely to have hypertension
than women. Analyzing the skin color,
nonwhite individuals were 54.7% more
likely to have hypertension than the
white individuals. Finally, regarding
family income, the employees whose
family income was lower than
US$400.00 were 65.5% more likely to
have hypertension. The estimated prob-

abilities of hypertension according to
the criterion adopted, at levels either
reported before or at the moment of the
measurement, according to gender, age,
skin color (white or not white), family
income (higher or lower than
US$400.00), and BMI, are presented
graphically in Figure 1. Thus, for ex-
ample, according to the data showed
in the upper left panel in Figure 1, a
white female employee, at the age of
40, with a family income higher than
US$400.00 and a BMI of 35, has a 40%
chance to have hypertension according

to the criteria applied in this study. On
the other hand, according to the data
shown in the lower right panel in Fi-
gure 1, a non-white female employee
at the age of 40, having a family in-
come lower than US$400.00 and the
same BMI of 35, is 65% more likely to
present hypertension.

DISCUSSION

The main finding of this study is
that the prevalence of hypertension in

Table 5 - Results of the multivariate logistical regression model for hypertension in employees of a university general
hospital.

Variable Estimated Parameter Standard Error Odds ratio Confidence Interval (95%)

Interceptor -8.9691 0.7653
Age (years) 0.0765 0.0099 1.0790 1.0590 1.1000
Body mass index (kg/m2) 0.1594 0.0216 1.1730 1.1240 1.2240
Gender 0.3994 0.1896 1.4910 1.0280 2.1620
Skin color 0.4362 0.1889 1.5470 1.0680 2.2400
Family Income 0.5038 0.2168 1.6550 1.0820 2.5310

N = 794; Probability = .26; Sensitivity = 70.3%; Specificity = 70.6%

Table 4 - Results of the univariate analysis (odds ratio) in employees of a university
general hospital.

Variable Odds ratio Confidence Interval (95%)

Gender
Female - - -
Male 1.56 1.07 2.26

Age
> 50 years - - -
≥ 50 years 3.29 2.19 4.97

Skin color
White - - -
Non-white 1.37 0.96 1.96

Education
> Elementary - - -
≤ Elementary 1.93 1.29 2.88

Family Income
≥ US$400.00 - - -
< US$400.00 1.37 0.89 2.10

Job
Physician - - -
Nursing staff 1.34 0.67 2.69
“Others” 1.32 0.69 2.56

Work Unit
Other Units - - -
Institute of Radiology and 1.79 1.07 2.99
Administration Building

Years of work
< 10 years - - -
≥ 10 years 2.54 1.71 3.78

Body Mass Index
< 30 kg/m2 - - -
≥ 30 kg/m2 2.83 1.80 4.44
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a population of employees who work
in the health care area (26%) is higher
than that observed in the general popu-
lation (22%) of the city of São Paulo.6

However, this percentage is lower than
the prevalence observed in the general
population in the town of Cotia (met-
ropolitan area of São Paulo) with 48%
in men and 41% in women, or in cit-
ies of the State of São Paulo such as
Araraquara (28%), Catanduva (31%),
and Piracicaba (33%).4,2,7

On the other hand, considering that
the studied population was hospital em-
ployees, the prevalence obtained is
much higher than that observed in a pre-
vious study carried out in the population
of hospital employees (8%)15. However,
since that study was conducted in a mili-
tary hospital, its population might have
presented different characteristics from
those observed in the population

analyzed in the present study, leading to
such a difference in the prevalence.

Concerning the demographic
data—gender, age, skin color, educa-
tion, and family income—the preva-
lence followed the characteristics that
were already known for hypertension:
it is higher in men, in older age groups,
among non-white individuals, and in
those who have a low level of educa-
tion and low family income.

The employee’s job position influ-
enced the blood pressure level and hy-
pertension prevalence in that the employ-
ees whose job positions fell in the “oth-
ers” category presented both higher blood
pressure levels and also higher hyperten-
sion prevalence than physicians and
members of the nursing staff. Moreover,
they presented low educational level, low
family income, and high body mass in-
dex, confirming studies17-19 that report that

hypertension prevalence is higher among
employees with low-skilled jobs, with
lower social economical status and un-
healthy lifestyles that predispose them to
obesity. Regarding the work units, there
was a higher percentage of hypertensive
individuals at the Institute of Radiology
and at the Administration Building. This
finding may be due to the fact that most
employees there fell on “others” job cat-
egory. Excessive psychological demand
at work, excessive work, and a short time
to perform it, coupled with many de-
mands added to the little control and de-
cision-making at work are stressful
stimuli that increase the risk of hyperten-
sion up to 80% and can be taken into ac-
count in the analysis of the differences ob-
served.20

Although important differences in
prevalence were found according to job
positions, the strong influence of vari-

Figure 1 - Probability of being hypertensive according to gender, age, skin color (white or nonwhite), body mass index and family income
(more or less than US$400.00) based on the logistic regression model in employees of a University General Hospital.
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ables such as gender, age, skin color,
family income, and body mass index
was confirmed once more by means of
multivariate analysis. Job positions
were not included in the logistic regres-
sion model because the other variables
had stronger influences on the prob-
ability of developing hypertension. The
large probability differences found with
regard to job position were probably
due to the fact that the job position is
strongly related to education, family
income, and skin color.

Findings of higher prevalences of
hypertension in men and the increase
of blood pressure with age were
reconfirmed. Concerning skin color
and family income, the results of the
present study confirmed the strong as-
sociation of blood pressure increase
with non-white skin color and low
family income. It is important to high-
light that this fact should be analyzed
inside the social economical context
since non-white people as well as their
descendants often have lower social
economical levels and consequently
lower educational level and family in-
come. Education, even if not the final
multivariate analysis model, should be
taken into account due to the associa-
tion between higher blood pressure
and lower educational level. Explana-
tions for the association between so-
cial economical status and blood pres-
sure can be related to 3 special factors:
access to health services, including di-
agnosis and blood pressure control
treatment; establishment of blood pres-
sure determinants such as obesity, al-
cohol, and physical activity; and psy-

chosocial factors.
Regarding the body mass index,

the already established association be-
tween body weight increase and hyper-
tension was also observed, considering
that 33% of the employees who were
overweight and 46% of those who
were obese were hypertensive indi-
viduals. It is important to point out that
almost half of the employees had a
BMI that was above normal, probably
caused by unhealthy lifestyles. Several
studies have reported that hyperten-
sion risk increases progressively with
elevated BMI rates. In a representative
sample from Porto Alegre, Brazil, it
was observed that obesity analyzed by
BMI was associated with hypertension
prevalence in both genders.21

Thus, this study highlighted the
strong influence of demographic and
social economical factors on blood
pressure increase, revealing the impor-
tance of hypertension among employ-
ees of the Brazilian health care area
and reinforcing the need for hyperten-
sion prevention and control. Since it
is a distinct population that is involved
with a hospital environment and, con-
sequently, can have access to informa-
tion, prevention methods, early dis-
ease diagnosis and treatment, a lower
hypertension prevalence was expected
to be found. However, the results show
the need for special programs at the
workplace for higher-risk groups, such
as those whose job fell in the “others”
category, as well as males, the elderly,
non-white, those whose family income
and educational levels are low, and
those who are obese. These special

programs should focus on facilitating
the adoption of healthy lifestyles and
measures to prevent high blood pres-
sure, favoring early diagnosis of the
disease and hypertension control.

This study was possibly limited by
a couple of factors. First, blood pres-
sure was analyzed only once. There-
fore, hypertension prevalence based
on the criterion of blood pressure in-
crease at the moment of the measure-
ment may be overestimated. However,
most of the studies of this nature do
not take blood pressure measurements
on numerous occasions. A second limi-
tation was that the reported awareness
of having hypertension was included
in the calculation of hypertension
prevalence. Although patient-reported
diagnoses could be mistaken, a study
carried out in employees at Rio de Ja-
neiro State University showed good
reproducibility of reported diagnosis
history and hypertension treatment.22
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RESUMO

MION D e col. Hipertensão arterial em
funcionários de um Hospital Uni-
versitário. Rev. Hosp. Clín. Fac.
Med. S. Paulo 59(6):329-336, 2004.

OBJETIVO: Conhecer a preva-

lência de hipertensão arterial em fun-
cionários de um complexo hospitalar
e relacionar com variáveis sócio
demográficas.

MÉTODOS: Foi medida a pressão
arterial com aparelho de coluna de mer-

cúrio e manguito adequado à circunfe-
rência do braço, o peso e a altura em
amostra de 864 dos 9.905 funcionários
do Hospital Universitário estratificada
de acordo com sexo, idade e ocupação.

RESULTADOS: A prevalência de
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hipertensão foi de 26% (hipertensão
referida = 62% ou pressão sistólica
≥ 140 e/ou ≥ 90 mm Hg no momento
da medida = 38%). Dos que referiram
51% estavam hipertensos no momen-
to da medida. A prevalência foi 17, 23
e 29% (p < 0,05) nos médicos, enfer-
magem e “outros”. Análise univariada
mostrou “odds ratio” significante para
o sexo masculino, idade ≥ 50 anos,
unidade de trabalho para o Instituto de
Radiologia e Prédio da Administração,

escolaridade ≤ primeiro grau, tempo de
trabalho ≥ 10 anos e índice de massa
corporal (IMC) maior ou igual a 30
kg/m2. O modelo de regressão logística
com procedimento “stepwise” mos-
trou associação estatisticamente
significante com hipertensão arterial
para as variáveis: sexo, idade, cor da
pele, renda familiar e IMC.

CONCLUSÃO: A prevalência de
hipertensão foi alta em funcionários
do Complexo Hospital das Clínicas,

principalmente nos de ocupação dife-
rente de médico e enfermagem. Os gru-
pos de maior risco (homens, cor preta,
baixa renda familiar, obesos) precisam
ser orientados quanto a prevenção e
diagnóstico precoce da doença através
de programas especiais.

UNITERMOS: Hipertensão arteri-
al. Medida da pressão arterial. Fun-
cionários. Hospital.
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